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Purpose 

This policy is intended to guide all members and office holders in how the IAEG will enact its 
commitment to equity, diversity and inclusion. We will serve society better by attracting and 
retaining the widest possible talent and fostering a greater diversity of ideas, research and 
technology. 
 

Objectives 

The IAEG EDI Policy is focussed on:  

1) Increasing the participation of diverse people in the engineering geology profession, by 
accepting and including their ideas and perspectives.  

2) Ensuring that the effectiveness of the EDI Policy is reported, monitored, analysed and updated 
on a regular basis.  

3) Facilitating access to and developing EDI documentation, guidance and training opportunities 
for IAEG National Groups and their members.  

 

Policy 

In the course of our work with, and activities for, the IAEG, we will ensure that: 

• The IAEG is an organisation that is committed to promoting equity, diversity and inclusivity 
(EDI) in engineering geology and the environment. 

• The IAEG reflects the diversity of all the regions it serves. 

• We take account of the ways that individual working styles and personal preferences are 
influenced by national cultures. 

• We promote and accept the things that distinguish us from those around us so that all of our 
members feel safe, welcome and valued. 

• We are receptive to the needs of all of our members, and are supportive and inclusive of them. 

• We are aware of our natural biases and actively work to overcome them. 

• We bring matters to the notice of the relevant regional Vice President and/or the President of 
the IAEG if there are reasonable grounds to believe that a breach of this policy has taken place 
which has, or could have, adverse consequences. 
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Definitions 

• Diversity includes all the ways in which people differ, including different social and ethnic 
backgrounds, individual attributes, skills and perspectives. These include gender identity, 
disabilities and visible minorities, at a basic level. Additional considerations include age, family 
status and care giving responsibilities, cultural and ethnic backgrounds, sexual preference and 
religion.  

• Equity is the fair treatment, access, opportunity and advancement for all people, by 
identifying and removing barriers that prevent the full participation of individuals from 
marginalized groups, and correcting conditions of disadvantage in education, opportunities 
and employment.  

• Inclusivity requires the creation of environments in which individuals and groups feel 
welcomed, respected, supported and valued in the course of their full participation as 
members, partners and leaders. Inclusive learned societies and workplaces create a culture 
that values and respects differences, and benefits from diverse perspectives, understanding 
and contributions.  
 

 

Representing the IAEG 

Most countries have legislation that protects everyone in those counties from discrimination. When 
representing the IAEG no-one can discriminate against: 

• Age,  

• Gender or sexual orientation 

• Having a family or not 

• Colour, race, ethnicity, religious belief 

• Any kind of disability, impairment or illness (unless it restricts the person from completing 
the role). 

 

Activities of the IAEG 
IAEG Sponsored Conferences, Congresses, Symposia, Workshops 

All IAEG endorsed or sponsored events must comply with the IAEG Code of Conduct and EDI Policy. 
In the selection of keynote speakers, session chairs and participants, the organisers agree to select 
people for these roles that have a diverse background, giving fair consideration to gender, age, 
ability, race and ethnicity. 
 
Keynote speakers will normally include at least one third female and one third young engineering 
geologists. 
 
 


