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Opening Statement

Our code of conduct represents the way we do things in the IAEG. It provides a framework for the
standards to which we hold ourselves and supports us in making decisions that are ethical, trustworthy
and fair.

Who does this apply to?
This code applies to all members and office holders of the IAEG.

Where we see any deviation from our Code of Conduct we will speak up and raise it with a member
of the Executive of the IAEG and/or the President of the IAEG. We will investigate all allegations of
unethical, discriminatory or illegal behaviour and will not tolerate discrimination or retaliation of any
kind against anyone making such a report in good faith.

Working Together

We are a diverse group of people from many different backgrounds and cultures, with many different
ideas and experiences. We value and support each other’s contributions and treat each other with
honesty, respect and dignity (refer IAEG EDI Policy).

We believe everyone should have an equal chance to participate in the activities of the IAEG. We
recognise the different strengths and talents each person brings. We have zero tolerance of
behaviours or actions that amount to bullying, harassment, intimidation or discrimination.

Before we act, we must ask ourselves whether our actions could be perceived as disrespectful or
exclusionary, could put anyone’s well-being or safety at risk, or might negatively impact the reputation
of the IAEG.

The IAEG will not tolerate bribery, corruption, fraud, collusion or any other form of dishonesty.

Obligations
In the course of our work with and activities for the IAEG, we will:
e Act with honesty, objectivity, and integrity.
e Treat people with respect and courtesy.
e Disclose and appropriately manage conflicts of interest.
e Take reasonable steps to safeguard the health and safety and well-being of people.

e Consider reasonably foreseeable effects on the environment resulting from our activities, and
remedy adverse effects.

e Have regard to the need for sustainable management of the environment (that is, meeting
the needs of the present without compromising the ability of future generations to meet their
own reasonably foreseeable needs).
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e Bring matters to the notice of the relevant regional Vice President and/or the President of the
IAEG if there are reasonable grounds to believe that a breach of this code has taken place
which has, or could have, adverse consequences on an individual or a group of individuals.
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In the course of your activities for the IAEG you must not:
e Offer or promise to give to any person anything intended to improperly influence a decision.
e Accept from any person anything intended to improperly influence your IAEG activities.
e Engage in or support corrupt practices.

If you have reasonable grounds to believe that other member(s) have committed a significant breach
of this policy, you must report the matter to the President of the IAEG.
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